








Facing page top  left:  A  New  Zealond  Antarctic  survival  instructor 

tolks t o  VXE-6 personnel toking o two-day course in  beoting 
the  Antarctic.  Right  VXE-6 personnel in  training  for  the squadron’s 
parorescue  teom. Bottom:  Students  fomiliorize themselves with 
slope-climbing. T h i s  page: Hondtools  ore  helpful  when  crossing 

terroin such os this. 

I N  ANTARCTICA, where the violence and fury of nature 
chill the bone and  drive man  to seek a  haven from 

the blistering winds and snow,  a  small  band of men pit 
themselves  against  these forces to  accomplish their 
mission. 

They  are  Antarotic  Development  Squadron Six’s 
(VXE-6) pararescue  team.  Their mission: Save lives 
on the  white  continent. 

The team’s new  volunteers,  having  no  previous ex- 
perience  with  the  dangers of the  worlds coldest  land- 
scape or in  parachuting,  come  south  with  apprehen- 
sion. 

Neophytes  start  their  training  with  some  doubts  and 
much fear, but emotions  change as training progress- 
es and skill replaces  awkwardness.  They  learn from 
the experienced men who  went  through  training last 
year. 

New  members  become fully qualified  pararescuers 
when  they  complete  Antarctic  survival  training  and 
accumulate 10 static line jumps from 2500 feet.  The 
team’s qualified men  will be replaced on the frozen, 

snow-covered  continent  next  year by the  “tenderfoot” 
who completed his requirements this year. 

ANTARCTIC NEWCOMERS, headed by Lieutenant Com- 
mander Jim Cramer  who,  after  completion of the 

pararescue  course will take  over as team 0-in-C, be- 
gan  their rigorous schedule soon after  reporting  to  the 
“ice.” They attended  a two-day survival school  oper- 
ated by five New Zealand alpinists on the windswept 
mountain  slopes  near  McMurdo Station. 

Cold  weather  survival  training is  only the beginning 
and must  be  completed  before  anyone moves  on to 
the next, and most dangerous, part of the team’s  mis- 
sion-jumping. 

For  the  past  two  years the jumpers  have  been 
trained by PR1 Harry Gorick, the team’s jumpmaster 
with 351 jumps  to his credit. 

“Jumping  here is easier than in the States because 
the  cold  weather  produces  a slower descent,” says 
Gorick,  “and the landings  are softer on the  snow  than 
on hard  ground.  The only  major problem is a lack of 
depth perception  when  clouds  hide  the  sun  and elim- 
inate  the  ground  shadow  which  serves as a  distance 
gauge.” 

Four  jumpers  are  leaping in space for the first 
time and four more still have  jumps  to  make  before 
reaching  the  number that puts  them  with the other 
VXE-Bers who  have  trained  and  battled the elements 
to  make the pararescue  team.  Training is the keyword 
that enables the  group to take on such  a task. 
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Lef t :  PRl Harry Gorick s i ts   in  the jump- 
master  position as a VXE-6 UH-1 leaves 
the  drop  zone t o  take  three  men  aloft to 
make  a  static  line  jump.  Below  left: A 
pararescue  team  member comes down after 
making one of the first jumps of   the Deep 
Freeze '71 summer season. Below: A man 
has t o  have 10 static  line  jumps  from 2500 

feet  to  qualify  for  the pararescue  team. 









THE NAVY TURNED TO  THE SEABEES to put its new 
Self-Help  Program  into action, to  the  advantage 

of all Navymen and their dependents. 
Result is, the  program will probably  help  ease  the 

Navy’s retention  problems  while it more effectively 
utilizes stateside-based  members of the Seabees. (Of- 
ficially the project is  known as Seabees  Ashore/Self- 
Help  Program. ) 

The concept of self-help in the Navy  is not  new. 
In  fact,  the  Department of Defense instruction upon 
which this program is  based-which states that such 
work  may be  accomplished by military  personnel- 
dates  back to 1952. 

So what’s new? The Chief of Naval  Operations 
has  designated  a  program  manager-Rear  Admiral 
Walter M. Enger, (CEC),  USN, Chief of Civil En- 
gineers-to plan  and  coordinate the execution of the 
program.  Much of this effort will be  directed to 13 
newly  formed  Construction  Battalion  Units (CBUs) 
that will be  putting  the  operation  into’ full swing at 
the local level. 

The self-help program reflects a  rearrangement of 
priorities that places  greater  emphasis on people and 
their  welfare. It is the Navy’s response  to  one of the 
most consistent  findings of its retention  studies-that 

Photos below: Members o f  Construction  Battalion 402 make addi- 
tions t o  buildings  at NAS Pensocola. The  work was done under  the 

Self-Help  Program. 
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activities. For  smaller activities which  cannot  support 
the platoon-sized units, Seabee Divisions  will be 
recommended. 

These divisions entail  a five- to  20-man  squad, set 
aside as a  component of the existing personnel al- 
lowance and devoted exclusively to self-help habit- 
ability improvement projects. The divisions  will  in- 
clude men trained in all basic  construction trades, 
around whom a  viable self-help operation may be 
put into effect. 

MOST OF THE WORK WILL INVOLVE REPAIR, altera- 
tion and  construction of a  minor  nature. Reno- 

vating the enlisted barracks,  building  a  hobby  shop, 
and  adding  a wing to the EM club  are  examples of 
the work that can be accomplished  with self-help. 

Jobs of a major scope-including  recurring  mainten- 
ance-will still be  done  by  contract  or civil service 
workers. The self-help program is not  intended  to 
provide  competition  with civilian unions; its projects 
are  limited  to  those that  are  required for Seabee train- 
ing and generally will be of little or no interest to  the 
unions. They  are also people-oriented,  a  firm re- 
quirement to meet  retention objectives. 

There is no  danger of reductions in the civilian 
work  force-in fact,  some  Seabee positions have al- 
ready  been civilianized as a result of self-help. 

The Seabees  are  there  to  help, instruct and to 
train,  but  a self-help project is an all hands affair. 

Below: Seobees from  CBU-404 ond  Self-Help  personnel  from N A T T C  
Memphis  lay  a  sidewolk  connecting  the Navy’s Wherry  Housing 
Project  with  the local  school. Right:  Aside  from  building new 
structures,  the Seabees and  Self-Help  personnel  also  repair  older 

buildings. 

Its success  depends on the self-helpers-non-Seabees 
who, although  highly skilled  in other Navy ratings, 
are for the most part inexperienced in the construc- 
tion trades. Take  a  squad of Seabees  and  two or 
three  squads of self-helpers, and you have the core 
of the program-it  may  go a  little  slower,  but  the 
product is quality  improvement. 

Here’s how the program works. 
Once  an activity identifies a sorely needed,  people- 

oriented project, it follows the usual  procedures to 
obtain  approval to build  the facility and secure  funds 
for material, design and incidental costs.  At the same 
time,  the  command must make  every effort to use 
Seabees and self-helpers for the labor. 

IF THERE’S A CBU, a  Reserve  unit, or a PHIBCB unit 
in  the  area, local liaison  is established to determine 

Facing page top  left:  Self-Helpers  working independently to oid 
the Seabees. Top  r ight: A memo to  al l  concerned. Below  left:  An 
example  of  the  fine  work done by the Seabees. This  foyer was 
designed  and  built  by  them.  Below  right: Seabees and  Self-Helpers 
assist  Public  Works Center  personnel with  bricklaying  at  the  CPO 

club. 

Construction  Battalion  Units 
401  Great Lakes, 111. 
402 Pensacola, fla. 
403 Annapolis, Md. 
404 Memphis, Tenn. 
405 San Diego, Calif. 
406 Lemoore, Calif. 
407 Corpus Christi, lex.  
408 Newport, R. 1. 
409 Alameda, Calif. 
410 Jacksonville, ma. 
41 1 Norfolk, Va. 
412 Charleston, S. C. 
413 Pearl Harbor, Hawaii 

I I 

IO 



the unit's availability to do  the job. The scope of the 
work  will be  a  deciding factor-a unit is expected to 
undertake only those jobs it can  complete in a  reason- 
able  length of time, usually four to six months. 

Once the project is approved and  the  funds al- 
located, the local public works officer provides  the 
engineering  guidance. A minimum  number of Sea- 
bees  are  assigned to give  technical  guidance, and  the 
command assigns-in a duty or off-duty  volunteer 
status-the self-helpers. 

If whole units aren't available and  the job  is  small 
enough,  a  few  Seabees  and self-helpers might be 
assigned  from  the station allowance  to  handle the 
project. If there's no  way to get  the  Seabee  resources 
locally, and  the job  is appropriate in scope, the com- 
mand can request  Fleet  Seabee assistance. 

THE SELF-HELP PROGRAM is a very positive step to- 
ward  improving existing facilities which  Navymen 

and their families use. Although  the  Seabees  are in 
the  center of the action, the program involves every- 
one and its success  depends on the individuals willing 
to contribute their time and energy to the project 
at  hand. 

"By  J 0 2  J. Trezise 

"L "M *o IO 
*.v I _  m,,,m 
LIA.,. I<II _I, s01.11.. 

UNITED  STATES  GOVERNMENT 

Memorandum 
TO : A l l  Comnds. All Officers DATE: I 
FROM : Director, Seabees  Ashore/Self-Help h g m  

Code PC-3, HWAVFAC, Washington. D. C. 2 0 3 9  

SUBJECT: Self-Help To Improve shore Livability 

Rsgading the CN0.a Self-Help Program -- we're here to helD -- 
please c a l l   ( A ~ V O N  2217.5285 o r  7.5269) o r  write f o r  additional information 
o r  assistance. 

JACK E. WASHBURN 

Director 
CApr, m, USN 

CDR R A. Bowers, Assistant  Director.  Staff: LCDR S. A. Hartinelli, 
LT Henry Morris a d  LT Richard H. Rice. 
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Gefting  started is more -1 
I than half the battle. 
SELF-HELP  PROJECTS aimed  at  making the commu- 

nity more  pleasant are  capturing  the  imagination 
of a  growing  number of Navymen  and  dependents. 
Working  together at  the local level,  Navy families are 
using resources at hand-chiefly imagination  and  hard 
work-to improve  their  housing  and  recreational fa- 
cilities and, in general,  make the most of what  they 
have. 

A  model in self-help initiative is the  Jackson  Park 
Naval  Housing  area  near  Bremerton.  Semi-isolated 
from the  Puget  Sound Naval Shipyard-where most of 
its Navymen-residents work-Jackson Park  began to 
reap  the  benefits of self-help little  more  than  one  year 
ago  when  two Navy  wives went  door-to-door  with  an 
idea:  Form  a  committee of residents and discuss ways 
to acquire  playground  equipment. 

They didn’t know it at  the time,  but Mrs. David 
R. Dahners  (wife of an  EM1 assigned to the  shipyard) 
and  her  neighbor  had  taken  the first step  toward for- 
mation of what  would  become the Jackson Park Naval 
Housing Association. 

Following  a  meeting of Jackson Park  residents  at 
the Dahners’  home,  arrangements  were  made  on  base 
with  Special  Services  and the Composite  Recreation 
Ftmd  Council,  and six sets of toddler  playground 
equipment-each  consisting of a  merry-go-round  and 
four  spring-mounted animals-were purchased for the 
housing area. 

NCOURAGED BY THEIR SUCCESS and with  assurances 
E of support  by  the  housing  management  and  the 
shipyard and  related special services and  recreation 
fund activities, interest in organizing  a  housing asso- 
ciation escalated  and  operations  began  to  snowball. 
Mrs. Dahners,  who was elected  president of the as- 
sociation, describes  what  happened next: 

“Some of the men who  serve  on  board uss Ulysses 
S. Grunt (SSBN 631) volunteered  labor  and  material 
to make  an old, unkempt  baseball field usable again. 
They  leveled  rough spots, filled holes  with  sand,  and 
built two dugouts and an outfield fence.” 

Grunt’s crew  apparently  had  been  caught up in 
the spirit of community  participation  because, Mrs. 
Dahners  added,  “before  a  holiday  weekend  they or- 
ganized  a  picnic for the  residents  and the ship  con- 
tributed $150 toward  food, drinks, fireworks, balloons 
and  candy for the children.” The housing association 
and  recreation fund council also had  contributed $150 
each. 

“All of a  sudden  it was fun living in Jackson  Park.” 
A  recreation  committee was formed  with  both  teens 

and adults as council  members to coordinate activities. 
“We have  a  bus to take  children to Saturday  mati- 

nees at  the base  theater,” said Mrs. Dahners.  Navy- 
men  who live  in the housing  area  volunteered  to drive. 

“We’ve had  go-cart  races and bike  races for all age 
groups,  and  community parties on  holidays.” 
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WHERE DOES THE MONEY come from? Although it 
has support from the recreation  fund council, the 

housing  association feels best about  the money it raises 
through do-it-yourself  projects such  as  bake sales and 
rummage sales. 

Communication  within  the Jackson  Park community 
was enhanced  with establishmenf of a council. Vol- 
unteers  representing  each  street attend monthly meet- 
ings and speak up on  problems, complaints and sug- 
gestions. The street  reps periodically  survey their  areas 
for opinions-or to ask for contributions  toward  bake 
sales and rummage sales in raising funds. 

Residents  soon wanted more details  on what was 
happening in the community. Someone  salvaged a 

duplicating  machine from the shipyard  and the Jack- 
son  Park Newsletter was introduced  to  keep  tenants 
informed of projects and progress. 

One recent  newsletter welcomed new residents by 
name  and  address,  carried  birth  announcements, wel- 
comed  home Navymen  who were  returning from 
cruises, listed winners of recreation events,  gave the 
hours  for  a visit by a bookmobile, listed items lost, 
found or wanted,  and generally  passed the word on 
matters of interest  to  the community. 

One of the most helpful  endeavors of the housing 
association to date has  been  establishment of a  baby- 
sitter pool, for which two of the wives volunteered 
management services. Mrs. Dahners  described  the 

DO -IT -YOURSELF NAVY FAMILY  SERVICE 
Need  a  reliable  baby-sitter? Many of the families 

in Bremerton’s  Jackson  Park Naval  Housing  did- 
particularly the newcomers-until  residents estab- 
lished a housing  association and  organized  a  baby- 
sitter service as part of their self-help program. 

If your  housing  area  could use  some self-help, 
this could be  a  worthwhile  way  to  start.  Here  are 
some of the regulations observed in  Jackson  Park, 
which  could  be modified to  suit  area wishes else- 
where: 

Sitters will not  have guests. 
Explain privileges to your  sitter  (TV,  radio, 

refrigerator, etc.) . 
Tell  your  sitter  where you are going and  what 

time you will return. 
If unable  to leave a  phone  number  where you 

can  be reached,  leave the  number of a close neigh- 
bor who  would be available in an emergency. 

Do not leave  sick children  with  a  sitter. 
A sitter  should give medication to a child  only 

if you have  left  written instructions. 
A sitter will call a  neighbor or security  (leave 

the  phone  number) if it is  necessary for your child 
to go  to  the hospital. 

Leave  full  instructions  (feeding,  nap  time,  what 
you  allow  your  child to  do for entertainment) if 
you will be absent all day. 

Be specific in  explaining discipline the sitter 
may use. 

Have your child in bed  or  ready for bed  upon 
arrival of a  sitter in the evening.  Inform the  sitter 
if your child  is permitted  to  eat before  going to bed. 

Sitters will not do housework  or dishes. 
Sitters will clean  only  minor  disorders created 

You must  see  your  sitter  home  after  dark. 
Fee: 50 cents  per hour. per family, until 0130; 

75 cents per hour  per family after 0130. In  the 
case of an adult  day or steady  sitter, fees should 
be  at  the discretion of the sitter  and  agreeable to 
both  parties in advance. 

Sitters will be  paid at  the  end of the evening 
or  within 48 hours unless  previous arrangements 
havk been  made. 

Hours:  For  teenage  sitter,  no  later  than 2300 
on school nights. 

The baby-sitting service will not  place  sitters 
outside  the limits of the housing area. 

Enforcement of regulations will be on the basis 
of three valid  complaints. Three valid complaints 
against an employer will result in the employer 
being  restricted from use of the service. A sitter 
against whom three valid  complaints have been 
lodged will no  longer be  placed by the service. 

by your  children. 

J 
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service as having  two-way benefits: 
“Ladies  who  want  steady  daytime sitting jobs, and 

teenagers too, have  an  opportunity to earn extra 
money. And residents who  need reliable sitters do 
not have to look outside  housing.” 

NY TEENAGER OR ADULT who  wants to have  her A name  placed  on the service listing simply calls 
one of the  managers (the phone  number  appears in 
the Jackson  Park  Newsletter)  and  reports  the  days 
and  hours  she will be available. A resident  who  needs 
a sitter then contacts  the service; the service, in turn, 
contacts  a  sitter. 

“Of course, residents who particularly like certain 
sitters are  free  to  make  contact on their  own,” said 
Mrs. Dahners. 

To  date,  there  have  been no complaints  about  any 
of the  sitters  registered  with  the service, probably bc- 
cause the housing association  insists  on observance of 
certain regulations  and  standards (see  box). 

Residents  such as Mrs. Dahners,  who  have an eye 
toward  the  future, see the Park as a  beautiful  natural 
setting  with  unlimited  potential for development. 

“We  are  working  on some landscaping  and  other 
beautification projects,” she said, “and  we  encourage 
families to  keep their yards in  an attractive  condition.” 

The  appearance of the community  changed almost 
overnight. 

“We  even  organized  a trash collection contest dur- 
ing fire prevention  week.  Families who gathered  the 
most  junk (entries  were actually weighed)  received 
new trash cans as a prize.” 

Of course, the real reward was a  better looking 
community  after  nearly  three tons of trash had  been 
collected, weighed  and  discarded. 

E’RE IN THE PROCESS of forming  a  Teen  Club, 
‘‘Wand  soon we will have  bus service to  take  our 
children to Sunday School at  the base  chapel. 

“Recently  we  received use of an old  ammunition 
magazine and we’re doing  what  we  can to turn it 
into a  community center. It is large, structurally-sound, 
reinforced steel and brick, and  has many  possibilities. 

“The  building  has no electricity, heat or sewer  fa- 
cilities, but  we have  been  able to use it for storage 
and meetings. Some of the men recently  moved two 
portable  heads into the building as a  temporary reso- 
lution to  the sanitation problem,  and  we  hope  to  have 
limited electricity soon.” 

Any long  range interests? 
“With  our own community  center,  we  hope some- 

day to be  able to have  church services and  Sunday 
school within the housing  area. 

“We’d  like an  exchange store, a small dispensary, 
an  annex to the shipyard’s auto  and  ceramic  hobby 
shops, and  a special services gear locker. We’d  like to 
have easier access to complete  recreational facilities. 

“There’s a limit on what  we  can do, but  we hope 
to see  Jackson  Park  become  one of the Navy’s out- 
standing  housing areas.” 

”JOCS Dan Kasperick 

A SELF = HELP COURSE: 

english 
AS A SECOND  LANGUAGE 

A Program at Athens,  Georgia, 
to Aid  Filipino  Navymen 
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Instead of  “Let someone 

else do i t ”  . . . 
AT THE NAVY SUPPLY CORPS SCHOOL, Athens,  Ga., 

many of the so-called traditional barriers are 
down. Instructors and  students, for example, are on a 
first-name basis out of the classroom. 

Nor are there  community barriers between  the 
townspeople and  the  student officers. As another ex- 
ample,  Captain  Paul  W. Jeffrey, the commanding of- 
ficer, has  encouraged the Navy  Supply  Corps School’s 
community  service  program  to  help  underprivileged 
children. This  has  welded  a fine friendship  between 
Athens citizens and  the Navy  School community. 

However, it’s not  often that  the school has  coped 
with  a  language  barrier - and  overcome it. 

When  the  language barrier between Filipino enlist- 
ed men and  other  personnel  stationed  at  the Navy Sup- 
ply Corps School came to his attention,  CAPT Jeffrey 
had just taken  command  at  the school. 

A request for English  language classes,  in the form 
of a  beneficial  suggestion, had come  from  Steward 
3rd Class Doming0 Jacinto. It  had been  passed from 
division to division previously  with  such  remarks as, 
“Suggest this be assigned as collateral duty  to  one of 
the instructors.” “Let  the Wives’ Club  handle it.” “Get 
some volunteers  to  do it.” 

LL THIS .COnREsPoNDENcE crossed the desk of one A new  employee to NSCS-Llona Sears. She  had  been 
a  teacher of English-as-a-second-language for seven 
years  before  coming  to NSCS.  Mrs. Sears  requested 
permission to  start  such  a class. With  the  cooperation 
of the Logistics Services Officer, books and training 
aids were  secured. 

At the first call for basic  English classes, 16 stew- 
ards  were  tested.  Eight  who  needed  help  badly  were 
selected for training. One more  asked to  be  included. 
Although  there  were only eight sets of headphones 
in the language  laboratory, he agreed  to  come to class 
on alternate  days  to listen to  the tapes. 

The  group of Filipinos wanted  to  improve their 
English in order to increase their usefulness and im- 
prove their lot  in the Navy.  They had  studied  English 
in high school, but their instructors had not  been 
native-born  American teachers. 

Dr. Leonard Bloomfield, a  distinguished linguist, 
says learning  a  language consists of developing 
speaker-hearer relationships - the use of sound  waves 
to  bridge  the  gap  between two nervous systems. The 
Filipino students  needed  to learn phonetics, the dif- 
ferent qualities of the sounds  and  “accents” of Ameri- 
can  English, intonations, and particularly the physical 
movements by which  they  are  produced. 

The first step in learning to speak  a  language is 
to determine  the  “phonemes.”  The  students  practiced, 
using small hand-mirrors to check their own articula- 
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tors (lips,  tongues,  teeth, soft palates), while  watch- 
ing Mrs. Sears as she talked. By the sixth week, 
everyone was doing well. 

Among the various  techniques  used  were word 
games  and  competitions. The  students  graded  one  an- 
other on the choice of words. 

HEY STUDIED THE UNACCENTED VOWEL sounds that 
make English so difficult. Even  though  we  have 

only  26 letters in our  alphabet,  we use 50 distinct 
sounds (without  the use of diacritical markings  used 
in other  modern  languages  to  indicate  pronunciation). 

The language  study was made more interesting by 
combining it with  individual  research  study and  pub- 
lic speaking. The final test was to  make  a  speech  be- 
fore a  public  audience. 

On graduation  day the Filipino  students  demon- 
strated  what  they  had  accomplished.  The first young 
sailor rose and  stepped  smartly to the lectern “poised, 
proud  and  pleased  to  give  a  speech  which he  had pre- 
pared himself. He spoke clearly, enunciating his words 
with precision - and not from  memory. 

When  the  program was over, the  graduates  received 
a  standing ovation from  the  audience. 

CAPT  Jeffrey  congratulated the class, and present- 
ed diplomas. He  stated  that  few  graduations  had  im- 
pressed him as much as that of these  stewards. 

Since  the  inception of this program at NSCS, five of 
the first 18 students  have  already  either  changed their 
ratings or  moved up  the scale. Several more were 
ready for this month’s  exams. Roberto  Lansang, 
now a  3rd class storekeeper,  has  been  selected to 
serve as consultant for the Republic of the Philippines 
on the Assignment Orientation Staff. Another  student 
has  signed up for night classes  in mechanics  at the 
Athens  Vocational  Technical  School and is doing well. 

EVENTUALLY, the program will be  written for Navy- 
wide use - after it has  proved itself  in another go- 

around,  hopefully  to be  taught  at  Recruit  Training 
Centers,  to  stewards on ships, at shore stations, or 
wherever  there is a  need. 

In  a  recent  survey at  a Naval l’raining Center, it was 
disclosed that  there were  approximately 200 Filipinos 
annually at  that location alone  who  could  profitably 
engage in English instruction. 

Admiral Elmo R. Zumwalt, Jr., CNO, is  on rec- 
ord that  the Navy cares  about  people. The Navy Sup- 
ply Corps School at Athens is working on this prem- 
ise. The Filipino  students believe, as they  wrote in 
their original request for instruction, that “By speak- 
ing  better  English,  we  hope to increase  our  usefulness 
to  the  United States Navy  in which we so proudly 
serve.” 

... LIona Sears and her  students 

”said, ‘’ Let  us do it  !” 
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” - - -  

“Enlisted  Liaison branch (Pers P22) Autovon 
224-3707. Officer  Liaison branch (Pers P2I)  
Autovon 224-48 7 I .I‘ 

“from the  mere  dozen of us in BuPers  to the over 
500 career  counselors  in-  the Fleet.” 

One goal of CDR  Talbot is to  open  the local chan- 
nels of communication “so that Navymen  can  get  the 
needed  information  or  action locally rather  than  hav- 
ing  to  come  to  Pers-P. The Navyman and his family 
need  to learn that his real ombudsman is his com- 
manding officer,” he said. 

Action  officers  in Personal Liaison are  trained and 
knowledgeable fleet sailors with  a  breadth of experi- 
ence in every type of ship and  squadron, in every 
level in the  fleet  organization, and in every  ocean. 
When  an officer calls about  Vietnam orders, there is 
a liaison  officer who  has  been there. 

When  a sailor’s wife  writes  about  a  medical  prob- 
lem, there is a liaison officer who knows about  the 
problem.  For  Enlisted Liaison there are Chief Per- 
sonnelmen  Lee Curb  and  Walt Bock,  Yeoman 1st 
Class  Don Carter,  Aviation  Structural  Mechanic 
(Structures) 1st Class Tim  James,  LCDR  Lee Kaiss, 
and Commander Ed Craig. 

Handling inquiries from officers are  Lieutenants 
Rick Bremer,  Wally  Dye, Jim Martin,  and  Tony Ziner, 
Lieutenant  Commanders  Lew  Hilder  and  Jerry Blesch, 
and Commander Ray Christensen. 

After  receiving  a series of inquiries on one  par- 
ticular subject, the Pers-P  organization  can  suggest 
to  the  appropriate  authority  within  the  Bureau an 
over-all policy change to help  prevent  problems from 
recurring,  improve services and  include  personnel 
considerations in plans. 

“When we  get  a  request for help  from  a  command- 
ing officer, we  know the system will improve  while 
we  are  solving  the  individual  problem,” said Com- 
mander  Talbot. “That’s where  we really help  make a 
difference.” 

Vietnam veterans Y N l  Don Carter  (top  right) and AM1  Tim James 
(bottom  right) route the Navyman’s question to  the cognizant 
authority, then  relay  the answer back. LCDR  Lew Hilder and LT 
Wally Dye, both pilots, handle many of the oviation-oriented 

requests. (All photographs by  JO1 Craig Huebler, USN) 

MARCH 1971 

‘I. . . to recognize more fully the dignity  of each 
individual  and to create an environment in 
which each person-officer and enlisted-would 
be treated with respect and accorded the trust 
and confidence that a valued member of the 
service  deserves.“ RADM D. H. Bagley. 
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LIBERTY in NAPLES 

can also visit an antique music conservatory at  the 
nearby  Church of Pieta  dei  Turchini. 

Continue  to  the far end of the  square  and follow 
the  narrow  streets  to Via  Roma. Famed for its elegant 
shops and boutiques, this avenue will lead you down- 
hill into another  famous  square-Piazza Plebiscito. 

Shortly  before you reach the piazza you  will see an 
18th  century mall  on your right. This  city-block-long 
Gallery  Umberto is a favorite gathering  place for 
Neapolitans and offers many different shops and cafes. 

D URINC HIS TOUR, Navyman Bob Maier was amazed 
at  the  thousands of separate  pieces of glass used 

as a  skylight roof. “It must  have  taken  years  to put 
them  together,”  he said, “and  I  wonder  who gets stuck 
with the cleaning bill?” 

It  did take years, however, to build  the  San  Carlo 
Opera  House across the way. First class musical  per- 
formances  are given each  winter,  spring and  autumn. 
The wine-red  upholstery  and  gilded  architecture of 
the  theater  are definitely worth the 100-lire ($.16) 
visiting fee. 

Have  another  100 lire ready,  because  the  gray  stone 
building  which follows is the Royal Palace. You may 
roam through the  apartments of kings and queens- 
built some  400  years ago-rooms  easily suggesting  a 
time in history  which will never  be  recaptured. 

The Palace halls also contain priceless art  treasures 
from the  ex-kingdom of the Two Sicilies. On  the first 
floor  you can  see  where the last king of Italy, Vittorio 
Emanuale 111, lived until his  exile to  Egypt in 1946. 

Also during  the early 1940s, recalls an Italian of- 
ficial, the numerous air bombings  caused serious harm 
to the  Palace.  One  bomb fell directly into the court 
theater,  causing  damage  which took years to restore. 

Having  escaped  destruction in World  War 11, the 
eight  stone  statues of Italian sovereigns  outside the 
Palace  continue to face  the  125-year-old  Church of 
San Francesco  di Paola  in the piazza. 

Bearing  a  resemblance  to St. Peter’s  Basilica  in 
Rome, the  lengthy pillars today offer refuge mostly to 
pigeons and parked cars. Listen carefully and you 
may be lucky  enough  to  hear the faint footsteps of 
kings and plumed soldiers roaming the  square as they 
did  centuries ago. 

HE STATUE of Charles I11 in front of the  church 
points  to Mt.  Vesuvius  across the bay. Follow the 

winding  road until you reach the small inlet which 
is  usually scattered  with fishing boats. 

These  boats  hint that you have  reached the  end 
of the  day’s  tour. The Port of Santa  Lucia is a  must for 

Petty  Officers  Maim and Wagner  found  the  city o f  Naples  an in- 
teresting place to  spend a day o f  liberty. 
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DUTY 
In 
NAPLES 

YEOMAN ~ N D  CLASS J o e  Cammarata is stationed in 
Naples and now gears his new life style to being 

Vej?/Living in Italy,” says the 21-year-old sailor, “is 
completely  different-compared  to my way of life  back 
in Pennsylvania.” 

He states as one  example of this  difference that 
Italians  have  a  more relaxed concept of time. They 
love life and can’t understand  why  everyone else is 
in a  hurry. 

Cammarata  learned to speak  Italian from his immi- 
grant  grandparents  while living near  Pittsburgh, Pa. 
It was this  advantage  which got  him an  ideal position 
when he was transferred to this  southern  Italian city. 

The Port Services  Office, which  handles all the ship 
berthing in the Naples  harbor, was  in need of a liaison 
who  spoke  Italian and English. Petty  Officer  Cammar- 
ata’s bilingual  talent was noted and  he was quickly 
given the assignment. 

“I enjoy all this responsibility,” claims the brown- 

“Italiano.” 

haired  Cammarata.  “Working  with and trying to 
understand  not only a  different  language but different 
customs  is  both interesting and challenging.” 

The challenging  aspect  entails  a  certain  amount of 
patience. He recalls one instance  when  a  Navy  ship 
with VIPs aboard was waiting  outside  the  harbor for 
tug service. He  did  everything possible but  the local 
tug crews  were “out to lunch” and  nothing could  be 
done; the ship just had to  wait. 

THE PROCEDURE for a vessel to obtain tug service, 
linehandlers, pilots, water and  fuel is relatively 

simple under  normal  circumstances:  Lieutenant Com- 
mander  D. Dimmick, the Port  Services Officer, re- 
ceives a message informing him of the ship’s arrival 
date  and services required.  Port Services arranges  a 
berthing  area  and  Cammarata consults the Italian 
authorities for final permission. “This  can  be  another 
challenging job,” says the YN2, “if a lot of commercial 
ships  are also due.” 

All these services, of course, aren’t free; a tug costs 
about $65 and  linehandlers receive $20 per  man. At 
times a  ship will need  a  crane  and the rental  fee is 
$1000 for three hours’ service. 

It’s here that  being  a  diplomat is beneficial. If the 
Italian  Navy Yard  isn’t  using its private  crane,  with. 
luck, he can  have  them  bring  it to the American ship, 
thus  saving  the Navy a  thousand dollars. 

There is a  human  element  Cammarata enjoys  which 
also  comes with his job. He takes great  pride in help- 
ing the wives and families of sailors serving with  the 
Sixth Fleet.  Port Services tries to provide  them  with 
hotel reservations and  a  general  idea of how to reach 
their loved  ones.  “This really isn’t our job,” he says. 
“You lend  a  helping hand according to how much you 
think of yourself as a  human being.” 

AFTER A DAY of helping  strangers,  berthing ships, 
typing  letters and making phone calls, Cammar- 

ata looks forward  to  a lazy evening at his apartment. 
He lives in a  one-bedroom  furnished  flat in Pozzuoli, 
a  picturesque town near Naples,  overlooking the blue 
bay.  “On  clear nights,” he boasts, “you can almost  see 
the lights on Capri blinking at you.” 

He not only  gazes at these  popular tourist spots 
but visits them on duty-free weekends.  He’s been  to 
the  Island of Capri, Rome, Florence,  and Venice, and 
has thoroughly  investigated the many sites of this 
volcanic city and its surroundings  with his sportscar. 

“Having  a  sportscar and renting  an  apartment with 
a view is all  a  dream,” says Cammarata,  “which  prob- 
ably will end when I  return  to  the  States next year.” 

Petty Officer Cammarata  has  found living fairly in- 
expensive  in Italy. But so far  each duty station has 
something  different  to offer. When he goes  back  home 
he will start  gearing himself to  a  new life style again 
“this  time  being  very “Americano.” 

-Story and photos by PHI John Francavillo 
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HE WIFE OF A SIXTH FLEET SAILOR took the last look 
at  the address on the  letter  she  had  written  to  her 

husband,  dropped it in the mailbox at  the  comer of 
Colonial  Avenue and Marshall  Street in Plymouth 
Meeting, Pa., and  walked away-knowing that within 
a  few  days  her  husband, Bob, (aboard uss Francis 
Marion (LPA  249) ) would be  reading th,e news  from 
home. 

The old reliable system of “drop it in here  and it 
comes out  there”  would  once  again  do its job. 

It is appreciated  that Mrs. Carol  Maier  and so many 
thousands of others like her  have  such  faith in the 
postal service that they  can  deposit their most intimate 
written  thoughts in a  metal box and casually walk 
away.  However,  one  wonders if there  would  be this 
same  casualness if the circuitous route  and  the many 
conditions on which the delivery of letters depended 
were  actually  known. 

After Mrs.  Maier’s letter is collected  from the cor- 
ner box, it is processed by the local post office, which, 
using  the last line of the  address,  routes it to New 
York. There it becomes  one of approximately  110,000 
letters received daily at  the  Postal  Concentration  Cen- 
ter in New York, addressed to ships and stations with 
a  Fleet Post Office, New York, address. 

These  ships and stations are  located  at  about  250 
different geographical locations throughout  the  Atlan- 
tic, Mediterranean, and Middle  East areas. 

M RS. MAIER’S LETTER must  now be sorted  to  the 
command  shown in the second line of the  ad- 

dress, “USS FRANCIS  MARION,”  consolidated  with 
other  letters  addressed  to  the  same ship, and  dispatch- 
ed by the  best means to the  proper destination. 

Where is uss Francis Marion??? From  a review of 
Fleet  employment  schedules by Commander  Service 
Force,  Atlantic  Fleet ( COMSERVLANT) , the Atlantic 
Fleet Mail Routing  Authority,  and from information 
received  from the skipper of Marion, it is determined 
that  she is deployed  with  the Sixth Fleet,  operating 
(at the  time in question) in the Med. Based on this 
information, COMSERVLANT has  advised the officer  in 
charge of the Fleet Post Office, New York, that mail 
for Marion can be  delivered  through the Fleet Mail 
Center  located  at  Naples, Italy, and its detachment in 
Rome, Italy. It can  be delivered up until  the  15th of 
November, or five days  after Mrs. Maier  mailed  her 
letter in Plymouth  Meeting. 

The Navy section at  the Fleet Post Office in  New 
York,  using airline schedules and all other  information, 
directs the  dispatch of airworthy mail on hand for 
uss Francis Marion to Rome.  On the  evening of 11 
November, Mrs.  Maier’s, letter is aboard  a flight sched- 
uled to arrive in  Rome at approximately 0700, 12 
November. 

While Mrs.  Maier’s letter was  crossing the Atlantic, 
and on its way  through  Europe  and on to the  Medi- 



“DROP IT IN HERE, AND IT ‘COMES OUT THERE“ 

terranean,  a  letter from her  husband was reversing  the 
course. All  mail going  to FPO New York and on to 
the folks at home must be  shipped via Naples, Rome, 
and New York. 

T IS POSSIBLE FOR A SHIP TO SEND MAIL directly to 
I New York from a  few ports in the Mediterranean. 
However, if the mail  is not  shipped directly from  a 
port  which  a  ship may be visiting, it is delivered to 
Naples,  then Rome, from  where it is flown directly to 
the United  States for distribution. 

Since the arrival of uss Francis Marion in the  Medi- 
terranean  a  few  months  before, the mail routers at  the 
Fleet Mail Center in Naples  have  kept  track of her 
every move and have  advised  the Rome detachment 
on the  evening of the  11th of how  to  send the mail 
the following  day  to all Sixth  Fleet ships. They  ad- 
vised that  the mail for uss Francis Marion should be 
sent  to  Naples. 

Mqil  is shipped  daily  to  Naples by a  Fleet Mail Cen- 
ter  Naples  truck and is processed and  made  ready for 
further  dispatch in order that delivery to Marion may 
be completed. 

Senior Chief Postal  Clerk  Otis R.  Miles, the chieE  in 
charge at  the Naples  center states, “Our men  work  long 
hours  to  ensure that  the mail is delivered,  even to the 
most isolated ships and stations. Twenty-four  hours  a 
day,  seven  days  a  week,  our  people  are  keeping  track 
of schedules for each unit of the Sixth  Fleet and mak- 
ing  arrangements for fast delivery of mail. 

“Everyone  who utilizes the postal  system  could  make 
the job a lot easier if he would  ensure  that his letters 
and packages  were  properly  addressed  with  the  cur- 
rent  zip  code. Many letters  and  packages  each  year 
are  delayed  owing  to  incorrect  addresses, insufficient 
postage, and by  the  sender’s not complying  with cus- 
toms regulations.” 

One can easily see  what  a  complicated  chore it is 
to  send mail to the right place at  the right time for a 
ship  entering  port,  or to deliver mail to an aircraft 
carrier underway in the Mediterranean. 

VERYONE IS ALERT TO RAPID CHANGES in Fleet “E movements  here at  the Navy post office,  Rome,” 
says Postal  Clerk Keith Francis. “I’m a sailor and rea- 
lize what mail means to any sailor on deployment. To 
tell the  truth, I feel bad  when we’re unable to. dispatch 
mail to a ship in port  or  underway  because of unfore- 
seen problems.” 

According to Chief Postal  Clerk A. M. Quinones, 
mail coordinator at Naples,  “Trying to keep up with 
our  mobile  Fleet  unit is a  very difficult  task and 
one in which  we  are  always striving to improve.” 

Because uss Francis Marion is operating  with  a task 
force  in the Western  Med,  her mail, passengers and all 
supplies must be  flown  from  Naples  to  an aircraft car- 
rier operating as a  part of the same task force. 

There is a  Carrier-On-Deck  delivery (COD) flight 
scheduled  to depart early  the  following  morning, 13 
November. Mrs.  Maier’s letter was  on that flight. 

When the  COD flight landed on the carrier, the 
mail  was once  again  sorted and plans for delivery  to 
all the ships in company  were  formulated.  Delivery  to 
Francis Marion could  be  effected  either by highline 
transfer or  by helicopter. Marion was operating some 
25 miles away, so a  helicopter  delivery was scheduled 
for the same  afternoon. 

The delivery to Marion was effected on schedule 
and  the Navy postal clerk on board  completed  the 
final sorting. Within  an  hour  after the helo flight’s ar- 
rival, the familiar word  “Mail call, mail call” was 
passed and Mrs.  Maier’s  letter-in slightly over 72 
hours-was delivered  to Bob. 

“Story and  Photos  by PHI R. Pendergist 

All Air Parcel Post is channeled through 
the Rome detachment,  then  Naples, be- 
fore it reaches its destination. All four th 
class parcel post is delivered  directly t o  
Naples  Fleet  Mail  Center by  surface  ship. 
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staff and  I have  come in contact for their continued 
help, advice and  support.  Without  their  hard 
work, very little could  have  been  accomplished. 

In  fact,  what  has  been  accomplished is a good 
example of the  importance of teamwork and work- 
ing  through  people for people.  I  cannot  take credit 
for any single accomplishment  which  has  come 
about  since  the  establishment of this office. One 
thing I realize after 30 years, in addition to the 
importance of teamwork, is the coordination of 
all the  parts  within  the  whole if the whole is to 
function  properly. 

AT THIS POINT,  I feel I must mention  a  few or- 
ganizations  which  have also  given the office 

their complete  support and friendship. To them 
and their members, we are eternally grateful. 

One such  organization is the  Fleet Reserve  As- 
sociation, which  has  always  been willing to help 
in any way. b the FRA has  been  the  source of 
many good ideas, and their national  conventions 
have  become most informative  forums.  I  congratu- 
late the FRA for its  continued interest in  the wel- 
fare of the enlisted man.  With  outstanding  leader- 
ship in the  front office, I’m sure  there will be 
continued  success for the FRA. I want  to  give 
special thanks to the National  Executive  Secretary, 
Mr.  Robert  Nolan, for his assistance in the  past 
four years. 

Another  group of dedicated  individuals  which 
has  done so much is the Navy League. The  League 
members’ interest in programs to help provide the 
Navy with  top-quality  personnel  has  resulted in 
the best  Navy ever. 

I extend  a special “Thank you” to the Navy 
Wives  Club of America, and  to  the Navy Wifeline, 
for all they  have  done in providing assistance, 
time  after  time  to  Navymen  and their families 
when they  needed it most. 

There  are many more groups  which  have  a deep 
interest in the  Navy and its future. An outstanding 
example of what  can  be  done to promote  the Navy 

in the  community is demonstrated  year  after  year 
by  the  Independent Businessmen’s  Association of 
Long  Beach, Calif. This  group  sponsors  the  annual 
White  Hats  Award  Program which I have  been 
privileged to attend for the past  four years. 

o WHERE HAVE WE COME from  and  where are 
we  going? As I  see  it, we have  come full cycle 

from  the  time  several  years  ago  when  the  complete 
emphasis was  on technology and machines and  the 
material  Navy. The  pendulum has  swung back to 
an interest in and an  emphasis on people.  I  think 
it will continue to swing in this direction. It is 
the  age of “Pers P ’  and “Z-Grams,” with  an  eye 
toward more “Fun, Zest and  Adventure” in the 
Navy. The age of the  steam  torpedo is  gone! 

And I  can  assure  you, that by putting  the  em- 
phasis on people, the Navy’s technology will  also 
improve.  It is just a  matter of taking  care of the 
man  who’s operating the machine - first. When 
this attitude toward  personal interest becomes 
wider  spread  throughout  the  Navy, I’m sure it will 
be  a  better  place  to be. 

And if I had to name  one  project as being our 
most important  undertaking, I would have to say 
it is the  establishment of the Senior Enlisted Ad- 
visor Program.  Here  again, the concern is  for the 
people  at the command level. 

This  program  provides  another link  in the chain 
of communications  from  our office to the man at 
the command and, more  importantly,  from the 
man to his commanding officer. The program is 
flourishing, but it would  not be if it were  not for 
an immeasurable  number of people  here in  BuPers 
and  at all commands  having  SEAS. 

I LEAVE THE NAVY and my  job as MCPON with 
mixed emotions.  Certainly  a lot has  been accom- 

plished, but  there still remains much to be done. 
I am  sure my successor, Master Chief Whittet, will 
carry on programs  now  underway  and will be 
instrumental in originating  new ones. 

Above: A visit  with  the  admiral.  Right:  Talking 
with  the  men in the  Fleet.  Top  center: Four 
years os MCPON. Below  center:  Liaison  with 
senior  petty  officers. l o p  right:  Answering 
questions.  Below  right: W i th   h i s  wife Imo and 

son  Donny. 
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well trained in basic  professional  subjects-who col- 
lectively possess a  wide  range of general and special- 
ized  knowledge. 

Every  midshipman  has  the  opportunity  to  choose 
a specialty from  among the 25 major  programs of- 
fered at Annapolis,  which  range  from  oceanography 
to literature. Whatever his choice, he must  also satis- 
fy  board  requirements in the social sciences and 
humanities,  mathematics and science. 

HE NAVY HAS AN EVER-INCREASING NEED for en- 
Tgineers  and scientists, and  thus offers extensive  op- 
portunities to its officers for graduate work and career 
specialties in engineering and scientific programs. 
For  midshipmen  interested  in the social sciences and 
humanities,  there  are interdisciplinary programs in 
European,  Latin  American,  Soviet  and  Far  Eastern 
studies. These majors combine political and historical 
investigation of an important  geographic  area  with 
study of the  related  languages,  literatures  and cultures. 

Study  requirements for the first, or plebe,  year 
are  broad  enough to give  undecided  midshipmen  a 
good  basis  for  choosing a  major. The normal  academic 
load for a  midshipman  fourth class, or  plebe, consists 
of five courses each  semester, of which  three  are in 
required subjects: calculus, composition and litera- 
ture,  and  naval science. To fill out his schedule,  each 
midshipman chooses additional  courses in the fields 
of computer science, modern  foreign  languages, 
science, or humanities and social sciences. 

OUR ACADEMIC SCHEDULE AT ANNAPOLIS will be 

minute classroom periods. There  are four  periods 
scheduled on Saturdays.  Study  periods of two  and 

tough:  every  weekday is divided into six 50- 

one-half hours  are set aside  every  weekday  evening, 
at  which  time  no  other activities are  scheduled. 

Important as academics are at Annapolis, the 
Naval  Academy’s  mission is to  produce Navy and 
Marine  Corps officers, not scholars. To accomplish 
the  military  aspects of the Academy’s  mission, the 
student  body is organized into the Brigade of Mid- 
shipmen.  From  your first day  at Annapolis, you’ll 
undergo  a  rigorous  program of military indoctrina- 
tion, including drills, watchstanding  and inspections. 

Plebe year, in particular, is a  deliberate  period of 
testing, requiring  you, as a  new  midshipman, to ex- 
ercise self-discipline, effectively organize  your  time 
and  perform efficiently under  pressure,  think and re- 
act quickly  and  with good judgment, and develop 
an exemplary military bearing  and  appearance.  After 
plebe year, you’ll have  a  chance  to  develop  leadership 
abilities through  exercising  command  and staff re- 
sponsibilities within the Brigade. 

DURING YOUR FOUR YEARS at  the Academy, you’ll 
receive more than 2000 hours of training in sea- 

manship,  navigation and  other  professional skills, 
much of it  at sea during  annual  summer cruises 
aboard  operating units of the  Fleet.  During  the  aca- 
demic year, you’ll learn to handle  an  88-foot  schooner 
and  an  80-foot  yard  patrol  boat, learn the Rules of 
the Road,  and  practice  signaling  with  flashing lights 
and signal flags. You’ll in effect complete  the practical 
factors of a  dozen different Navy ratings. 

Then there’s the physical  education  and athletics 
programs,  which  are  aimed at developing skill, team- 
work and  a  competitive spirit, as well  as providing 
an  enjoyable relief from  the  academic routine. Ath- 
letics are  big  at  Annapolis-intercollegiate and  intra- 
mural sports of every  nature,  from boxing to squash 
racquets,  are  offered  year-round. The  entire  Brigade 
of Midshipmen  attends  home football games and  the 
annual clash with Army. 

We  could go on, but  perhaps you’re getting  an 
idea of what it’s  like at  the Naval  Academy.  When 
it’s all over-your  class graduates in June 1976- 
you’ll have  taken  probably  the  biggest  step  upward in 
your Navy career. You’ll have  a Bachelor of Science 
degree  and  a commission  in the United States Navy 
or Marine  Corps. It will have  been  a  tough  four  years 
(or five years, if you attended  Preparatory  School), 
and you’ve still a long  way to go, but nobody  ever 
said it would  be  easy to make admiral. 

A Year  Off  for  Research-On Full Pay 
Officers who want to take  a  year off to finish a  the- 

sis, examine ,the  inner workings of another  government 
agency,  or  observe  the  up-to-date  techniques of private 
industry may get the chance to do just that, if they’re 
chosen for a  new  professional  development  program 
set up by  CNO.  The program will allow 30 selected 
officers to spend up  to  one  year in independent re- 
search, at full pay  and  allowances, in areas  mutually 
beneficial to themselves  and  the  Navy. 

Regular officers  in grades  captain  and  below  who 
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hold baccalaureate  degrees and  have more than  three 
years’ active  service are eligible to compete  for  the 
research  assignments. They  must make their own ar- 
rangements  with  other  government agencies, private 
corporations, foundations or universities, and may  not 

’ accept  any compensation  or stipend from cooperating 
organizations. (Arrangements  must comply with  guide- 
lines set  down in DOD Directive  5500.7  series.)  They 
will incur  additional  obligated service  on a one-for- 
one basis. 

Applications must  be received  by  BuPers (Pers- 
B165)  before 1 Mar 71; a  narrative  describing pro- 
posed research  and its benefit to  the  naval officer 
should be included. More specific details on applica- 
tion procedures will be  announced in a  forthcoming 
BuPers  Notice. 

A Visit to Prairie View 
Rear  Admiral A. A. Bergner, Assistant  Chief of 

Naval  Personnel for Education  and  Training, visited 
Prairie View A & M College just before the  new  year 
to observe the Annual Review of the  Naval Reserve 
Officer Training  Corps (NROTC) Midshipman Com- 
PanY. 

As guest of honor,  Admiral  Bergner inspected  and 
reviewed  the  65-member  Midshipman  Company  and 
presented  Honor Roll  Medals for  outstanding  aca- 
demic  achievement to two of the unit’s  senior stu- 
dents,  Midshipman 1/C Ossie  Combs and Midship- 
man 1/C Julius  King. 

The review  was  followed by a  reception  with co1: 
lege  faculty  members and administration officials. 

Established in 1968, the NROTC unit at Prairie 

Rear  Admiral  A.  A.  Bergner,  Assistant  Chief  of  Naval  Personnel 

for  Education  and Training, meets  with  NROTC  students  during 
his  visit  t o  Prairie  View A 8 M College. 

View,  Texas,  is the Navy’s newest, and  the only 
Naval ROTC unit in operation at a  predominantly 
black college. The company  graduated its first class 
in the spring of 1970, commissioning 10 Naval officers 
and  three  Marine  Corps officers. 

During his visit to the campus in Prairie View, 
Tex.,  Admiral  Bergner  met  with  Captain W. H. 
Lowans, Commanding  Officer and Professor of Naval 
Science, and  the unit’s staff officers and  student mid- 
shipmen  to discuss  various aspects of the  training 
program. He also discussed the role of Naval ROTC 
in the  academic  environment  with  the college’s presi- 
dent,  Dr. A. I.  Thomas. 

If You  Need  Credit To Qualify For A High School Diploma 
Do you still need  a  few  credits  to qualify 

for  a high  school diploma? Or  maybe you 
need  a  few  remedial  or refresher  courses  be- 
fore you can  get  into college or a  training 
program? 

If you’ve been  on  active duty six months 
or  more, PREP is for you. 

Under  the  new  Predischarge  Education 
Program (PREP), the  Veterans Administra- 
tion will pay  your  tuition and fees for high 
school or  refresher courses-regular in-class 
courses at local schools, not  correspondence 
courses. If circumstances  permit,  your CO 
may  give  you time off from duty  to  attend 
the classes. 

And the beauty of PREP is that courses 
you take  under  the  program  are  not  de- 
ducted  from  your  regular  GI Bill benefits. 
After you get your high school diploma  or 
finish  required  remedial courses through 
PREP, you’ll still be entitled  to the whole 
bag of VA educational assistance-36  months’ 
worth (four years of college, for instance) if 

you’ve served  two years  or  mor,e on active 
duty. 

Your local Educational Services  Officer 
(ESO) can give  you more  details on PREP 
and help you apply  to  the VA. 

If you  now are  taking  high school  courses 
financed  by the Tuition Aid program, you 
will be  allowed to finish them. Any further 
secondary-level  courses  you take will be un- 
der  the  PREP system. 

And if circumstances prevent you  from 
taking  advantage of PREP (if you’re at sea, 
for example), you can still finish up your 
high school  work  by taking  correspondence 
courses and working toward  a GED equiva- 
lency certificate. 

Then, no  matter how  you get your  high 
school  sheepskin,  you can  go  on  to Navy 
and VA college-level programs: college GED, 
USAFI courses, GI Bill, Tuition Aid, and 
PACE (for forces afloat). 

How much  education do you want? Come 
and  get  it. 
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ORBITING SKYLAB 
Scheduled fo r  1972, It's 

Expected to Predict 
Sea  Conditions 

Seeing  the  world as astronauts  see it will help 
scientists at  the U. S. Naval  Oceanographic office 
develop  methods of predicting sea states  and mass 
water  movements. 

Oceanographers  expect this to come about  late 
in 1972  when an earth-orbiting  laboratory is 
scheduled to be launched. The laboratory will 
contain, among  other things, four  oceanographic 
sensors geared to detect  surface  phenomena  which 
contribute to .making  waves and moving  water 
from one  place on earth to another.  This knowl- 
edge is expected to make  ship  routing  both safer 
and more efficient. 

The use of four sensors  in the  anticipated or- 
biting laboratory will be only the beginning of a 
program  which is expected  to  save  the Ocean 
charting and research  agency  time and money. 

Satellite deployment of functional sensors  will, 
in fact, virtually eliminate the  random hit-or-miss 
procedures now employed  in  ship  and  aircraft 
investigations. 

This is not to say that  the deployment of satel- 
lite sensors  will render  ship  and aircraft surveys 
obsolete. The sensors, however, will pinpoint  the 
location and area of surface  conditions  associated 
with complex  sea states and  water  movements. 
They will not, however,  probe the  depths. 

The sensors  in the orbiting  lab will observe sur- 
face  phenomena  through  portions of the electro- 
magnetic  spectrum. 

For  example,  a  microwave  system will observe 
surface  roughness  by using a  radiometer,  a  scat- 
terometer and  an altimeter. Roughness of the sea, 
can be measured by actively transmitting micro- 
wave  energy to the sea surface and by monitoring 
microwave emissions and reflections emanating 
naturally. 

Six high-precision  70-mm  cameras  with 
matched distortion and focal lengths will detect 
surface  breadth of variously colored  waters as 
well as the sizes of objects  (icebergs, for in- 
stance). Each  camera will be geared  to  a certain 
color  in the visible light and  infrared  portions of 
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D E S P I T E  THE LACK OF AN  “EARNED” College degree, 
Albert Michelson  was the recipient of 11 honorary 

degrees - probably  none of which  he  would  have 
received had his academic  credentials  been  checked. 
He also held  three  academic positions  in which  he 
served  with distinction but  which  he  technically 
should  not  have  held  without  having  received an 
“earned college  degree. 

Such honors, of course, were  not  undeserved. The 
fact that  the Naval  Academy  did  not  grant  degrees 
apparently was eclipsed by  Michelson’s other studies, 
his contributions to science and his efficacy as a 
teacher. 

In 1880  Master Michelson  took a  leave of absence 
from  the Navy (a  relatively common practice in those 
days)  and went to Europe for advanced  study. 

Between  1880  and  1882,  he  studied at Berlin, Hei- 
delberg,  the  College  de  France  and  the  Ecole Poly- 
technique in Paris. 

He resigned  from the Navy  in 1881 (but returned 
later to serve his country in World  War I). In  1883, 
he was appointed  professor of physics at  the Case 
School of Applied  Science in Cleveland,  Ohio, and 
later held  a similar position at  Clark  University,  Wor- 
cester, Mass. 

In  1892, he was appointed professor and  the first 
head of the physics department  at  the  newly  organ- 
ized  University of Chicago. 

Although Michelson probably will be chiefly re- 
membered for his experiments  which  measured  the 
speed of light, his invention of the interferometer 
certainly ranks  high  among his achievements. 

Michelson used it to  discover  the effect of the 
earth’s motion on the  observed  velocity of light and, 
together  with  Edward  W. Morley, he  presented evi- 
dence  that light travels at  a  constant  speed in  all 
inertial systems of reference. 

Hall of Fame  Greats  Include 5 Navymen 
The Hall of Fame for Great  Americans is a Six former electors, in fact,  have,  themselves, 

national  shrine  which  stands at  the summit of the been  elected to the Hall. They  are  Grover  Cleve- 
University  Heights  campus of the  New York Uni- land, Theodore Roosevelt, Woodrow  Wilson, 
versity. It overlooks the  junction of the  Hudson Alice Freeman  Palmer (the  educator), Alexander 
and Harlem Rivers, adjacent  to  the  New  Jersey Graham Bell and Simon Newcomb. 
Palisades. Persons elected to the Hall of Fame must 

It is a  symbol of our nation’s heritage of great- secure  a  majority of the votes of the electors. 
ness  as exemplified by the achievements of the No  more than seven names  are  chosen  at the time 
distinguished men and women honored  there. of balloting, which is held  every  three years. 

Members of the Hall of Fame  are  selected by a  Other  Navymen  honored in the Hall of Fame 
group of 120 outstanding  Americans  appointed  are:  John  Paul  Jones,  David Glasgow Farragut, 
by the Hall’s director. The electors represent  Matthew  Fontaine  Maury,  the  father of oceanog- 
every  state in the  union  and many fields of raphy,  and  George  Bancroft, who founded the 
endeavor. U. S .  Naval  Academy. 

MARCH 1971 



He counts his age by friends, not years . . . An inter- 
view  with the nation’s oldest living admiral-104-year- 
old Admiral Richard H .  Jackson. 

EFORE INTERVIEWING Admiral  Jackson it  was de- 
cided to consult  an  almanac  because it’s difficult 

to comprehend  the  span of more than  a  century of 
living through  what is  now history. To bring  those 
years into perspective: 

The admiral was born  the  year following Abra- 
ham Lincoln’s assassination. 

He was 10  years old when  General  Custer  erred 
in judgment at  the  Little Big Horn. 

He was  20 years old when  “Wild Bill”  Hickok  was 
killed. The same year, Geronimo  surrendered. 

Twenty  presidents  have  served the nation  during 
his lifetime. 

And now, at age  104,  the  admiral is the oldest 
living officer in the  United  States  Armed  Forces. 

When visiting him  at his home in Coronado, Calif., 
the  writer was  met  by  Mr. and Mrs. Charles  Bucey, 
bornpanions of the  admiral since WW 11. Mr.  Bucev, 
a retired chief aviation  ordnanceman, was a  2nd class 
petty officer when he met the  admiral shortly after 
the  Japanese  attack on Pearl  Harbor. 

During  that  attack,  Admiral Jackson  was living in 
Pearl  City and witnessed  the  devastation from the 
front porch of his home. At that time,  he had been 
retired for 10 years. 

A Century 
TO MANY OF us, “Remember  Pearl  Harbor” is an 

almost-historic warcry,  dimmed by the 29. years 
that  have  passed  since the beginning of World  War 
11. To most of us, the cry, “Remember  the  Maine,” is 
a slogan we  learned in a  high  school history class. 

But  Admiral  Jackson  does  remember Maine-he was 
the  32-year-old  commanding officer of the coal- 
burning  torpedo  boat uss Gwin, when Maine was 
sunk,  signaling  the  start of the Spanish-American 
War in 1898. 

During  the  following  two years, Gwin engaged in 
numerous minor skirmishes and  did, in fact,  receive 
“prize  money” for her  participation in the  capture of 
two  Spanish  warships.  During that period, all U. S. 
ships within  hailing  distance of a  captured  enemy ves- 
sel divided  prize money awarded by the Treasury  De- 
partment. 

“We got  $560.23 for helping capture  the Spanish 
ship Guido,” the  admiral said, “and 21 cents for the 
Mascotta - it was a  pretty small ship. Whatever  prize 
money a  ship  received was divided  among the officers 
and  crewmen. 

“Being  a small torpedo boat, we didn’t have  too 
many opportunities to capture  an  enemy  ship on our 
own, so we used  to follow the bigger ships around, 
wait for them to engage  an  enemy,  then we’d slip in 
and  help out. Sometimes the crews on the  big  ships 
would  get  a little upset  about  it,  having  to  share  the 
prize  money.” He paused  a  moment and  grinned, 
“Can’t blame ’em, I guess.” 

BEING THE OLDEST. LIVING ADMIRAL is  only one of 
many of Admiral Jackson’s distinctions. For  exam- 

ple, he is the only officer ever  to be commissioned. by 
special act of Congress. Here’s how this came about: 

In  1883, at  age 17, he  entered  the U. S. Naval 
Academy.  Completing  the  four-year  course in 1887, 
he  served the  then-required  two  years as a  passed 
midshipman in uss Boston and uss Trenton. 

During  a  hurricane off the coast of Samoa in 
March  1889,  the full-rigged sailing ship Trenton was 
wrecked and  foundered  at sea. Midshipman Jackson 
distinguished himself by  leading  crewmen in manning 
the  yards to form a  human sail that allowed the ship 
to  be  beached,  preventing  a  great loss of lives. 

New Library for Midshipmen 
Construction of the  Chester W. 

Nimitz  Library is underway  at  the 
Naval  Academy in Annapolis,  Md. 
The new  building is adjacent to 
Maury Hall  near Dorsey Creek. It 
is scheduled for completion in the 
fall of 1972  and will have  a  capac- 
ity of 750,000 volumes. 

The four-story, gray  granite 

building will be in the  same  modi- 
fied French  Renaissance style as 
nearby Michelsou and  Chauvenet 
Halls 

The library will have  225,000 
square  feet of floor space  and will 
house  the  Naval  Academy  Archives, 
the  Educational Resouroes Center, 
an  academic  department  and  other 
support faciliti,es  in addition to the 

Academy’s library collection which 
is expected to exceed 300,000 vol- 
umes by mid-1972. 

The Nimitz  Library, of course, 
honors  the  memory of Fleet Ad- 
miral  Chester  W.  Nimitz,  famed as 
Commander in  Chief of the Pacific 
Fleet  during  World  War 11. Ad- 
miral  Nimitz was a  member of the 
Academy’s  class of 1905. 
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of Friends 
Three months later,  he was discharged from the 

Navy, not selected for commissioning. He immediately 
entered  the University of Virginia Medical College, 
graduating  the following year  with an MD  degree. 
(Yes, he’s also a doctor! ) 

In  the meantime, in  recognition of his gallantry dur- 
ing the Samoan hurricane, Congress passed special 
legislation to commission him an ensign  in the Navy, 
to  date from 1 Ju1 1890. Faced with the choice of two 
careers, he chose the Navy, thus becoming the only 
officer commissioned through special act of Congress. 

“I picked the Navy because I  wanted  to be my  own 
boss,” he said. “I’ve never regretted  that decision.” 

RECEIVING  PROGRESS PROMOTIONS, he  attained  the 
rank of admiral ( 4  stars) in 1926, at which time 

he was appointed Commander in Chief, Battle Fleet, 
Pacific. Subsequently, he served as a member of the 
general  board in the Navy Department,  until his re- 
tirement in 1930. 

Sitting in the admiral’s home, the  writer couldn’t 
help feeling he’d stumbled  into the archives of naval 
history. The walls are  hung with timeworn letters, 
certificates, and pictures. There  are personally auto- 
graphed photographs of Teddy Roosevelt, General 
Pershing and admirals from Dewey  to Zumwalt. There 
is  also a framed  certificate  appointing Admiral Jackson 
an honorary member of the  International Girlwatchers’ 
Society. 

Surrounded by these mementos of the past and 
present,  the obvious question arose, “What  do you 
think of Admiral Zumwalt’s  ‘new’  Navy?’ 

“It’s always been a ‘new’ Navy,” Admiral Jackson 
remarked. “For instance, beards and longer hair were 
popular when I was a young officer, and now they’re 
popular again. 

“Things  change, but it’s a kind of cycle. I can’t 
compare the ‘old’ and  the ‘new’  Navy. I  think we 
fitted in our time, and  the Navy fits in theirs today. 
And I guess that’s the way it should be.” 

Approaching his 105th birthday in May, Admiral 
Jackson seldom leaves  his home. Occasionally, how- 
ever, he will attend a social function.  In  January,  he 
was an  honored  guest at  the presentation of the Navy 

Distinguished Public Service Award to Bob Hope b: 
Navy Secretary John Chafee at North Island. 

Although he doesn’t do much “galivanting” an: 
more, and  the cocktail parties were put aside a fev 
years ago, the admiral confided that  he still has a bi 
of eggnog and  brandy daily, “just to  keep in shape. 

THE INEVITABLE QUESTION: “What’s the secret o 

“Using slow burning power,” he laughed. “But seri 
ously, I think it’s  living one day  at a time. You can’ 
change the past, and there’s no point in worryin; 
about tomorrow. Some time ago, I wrote a line tha 
said to count your age by friends, not years. I sti 
believe that.” 

Many of those friends will undoubtedly be joinin 
Admiral Jackson for his upcoming  birthday. He said 1 

will probably be a small  celebration-a few friends ant 
a birthday cake. But  in  all  likelihood, the friends wi 
number more than a few. On the admiral’s  last  birth 
day, more than 200 shipmates, friends and dignitarie 
helped him celebrate  the occasion at his home. Th 
crowd was so large that  it was necessary to blockad 
the  street  where  the admiral’s home is located. 

When  the venerable admiral counts his friend: 
they  far  outnumber his years. 

In  either case, they’re quite a few. 

your longevity?’ 

“By John Folan 

Library for Graduate School 
A 400,000-volume technical li- 

brary is under construction at  the 
Naval Postgraduate School, Mon- 
terey, Calif. 

The  structure, scheduled to open 
late this year for the school’s more 
than 1200 graduate  students, will 
occupy a three-acre triangle adja- 
cent  to  the  campus. 

The exterior walls, of natural 
concrete, are designed to eliminate 
noise  from a nearby airfield. Ac- 
cording to  the  architect,  the walls 
will be virtually soundproof. 

Four primary stack and  study 
areas will be housed in the li- 
brary’s 50,200 square feet. Read- 
ers’  alcoves, private study rooms 
and carrels will be some of the 

features. Study rooms  will be 
equipped with audiovisual circuits; 
carrels will be wired for audio. 

Space for future expansion is in- 
cluded in the plans. 

Monterey is the focal point for 
further education of Navy officers 
who  already possess baccalaureates, 
offering courses ranging from  elec- 
tronics to operations analysis. 
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for modern transfer-at-sea techniques,  including ver- 
tical replenishment  by helicopter. 

She  joined  her sister ships, uss Wichita  (AOR 1) 
and uss Milwaukee (AOR 2 ) ,  both of which had pre- 
viously been  delivered to the  Navy. A fourth Wichita 
class oiler was launched last spring, uss Savannah 
(AOR 4) .  She was  commissioned  in a ceremony  held 
on 5 Dec  1970. 

HE NEW AORs are floating shopping  centers  and 
will provide  one-stop service to -destroyers  and 

smaller ships. They ar,e fast  enough to replenish com- 
batant ships steaming  at  speeds up to 20 knots  and 
could  resupply  a large task force in a  few  hours. 

Kansas  City has joined Service  Group  One of the 
Pacific Fleet,  homeported in Long  Beach. 

A new  ammunition ship, uss Santa  Barbara (AE 
28), was commissioned 11 Jdly at  the Norfolk Naval 
Shipyard. 

Santa  Barbara measures  564  feet,  with an 81-foot 
beam.  She is equipped with  a  new ship-to-ship 
delivery system  known as STREAM (Standard Tension 
Replenishment A1ongsid.e Method).  Large counter- 
weights  are  mounted inside each of the ship’s  six 
huge  kingposts. In choppy seas, the  up-and-down 
movement of these  weights  keeps th,e transfer lines 
taut by compensating for the roll of both ships. 

The new AE is also fitted  with  helicopter facilities 
aft  and  the  Fast  Automatic  Shuttle  Transfer system 
(FAST), which  turns  over most of the work of trans- 
ferring missiles to automatic  machinery. 

Santa  Barbara is operating  out of Davisville, R. I., 
as a  unit of the Atlantic  Fleet  Service  Force. 

Three  new Knox class ocean escorts joined the 
Fleet  during  these  months. uss Rathburne (DE  1057) 
was commissioned 16 May at  Puget  Sound  Naval 
Shipyard, uss Blakely (DE 1072) entered active ser- 
vice 18 July  at  her  new  home  port of Charleston, 
S.C., and uss Francis  Hammond (DE 1067) raised 
her  commissioning  pennant 25 July  at  Long Beach 
Naval  Shipyard. 

Above: USS Rathburne (DE 1057) wos commissioned  last  May o t  
Puget  Sound  Naval  Shipyard.  Right:  Launching o f  USS Albocore 
(AGSS  569)  at  Portsmouth in 1953. Conceived and designed at 
Portsmouth os a full-scale  experimental  submarine,  she provided 
the  data  essentiol t o  the development of   the modern  nuclear 

powered undersea  fleet. 

THE NEW DES are  438 feet long, with a full-load 
displacement of 4100 tons. They  are  designed 

primarily for antisubmarine  warfare,  with  armament 
including ASW homing  torpedoes  and  a single 5- 
inch, 54-caliber  gun. Th,e torpedoes  can  be  launched 
from conventional  tubes or delivered  against a target 
miles away by antisubmarine  rockets (Asroc). 

In  the  near  future,  variable  depth sonar, manned 
helicopter facilities and  a missile  system  to provide 
close-in defense  against aircraft are expected to b,e 
installed. 

The ships will also be  fitted  with  Test  Evalu a t’ 1011 

And Monitoring  Systems (TEAMS) which  continuous- 
ly check shipboard  radar  and  sonar  systems.  Up to 
5000 test points in 10 systems  can  be  monitored 
during  a 15-minute cycle. TEAMS can  even  test itself 
for malfunction. 

After  fitting  out  and  postcommissioning trials, 
Rathburne joined  Destroyer  Squadron 25,  homeporbed 
in Pearl  Harbor; Francis  Hammond became a unit 
of Destroyer  Squadron 29, operating  out of Long 
Beach. 

A  new high-speed tank  landing ship, uss 
Schenectady (LST  1185), which also hoisted  her 
commissioning  pennant at Long Beach Naval  Ship- 
yard  during th,e summer,  has  been  assigned to Am- 
phibious  Squadron  Nine of the Pacific Fleet. 

THE NEWPORT CLASS LSTs, of which Schenectady 
is the seventh, are of an entirely new  design, larger 

and faster than  previous classes. This  new  breed of 
amphibious  ship is 522  feet long, displaces more than 
8000 tons and is capable of speeds up  to 20 knots. 

A newly  designed bow ramp  replaces the gate- 
type bow doors  which  have  been characteristic of the 
LST since its development  during  World  War 11. 
The new  ramp  design allows the  ship to have  a de- 
stroyer-type hull which  can  be  propelled  through  the 
water efficiently at more than  twice  the  speed  attain- 
able  with  the  older  square bow. (The January  1970 
issue of ALL HANDS has th,e details.) 

Schenectady can also launch  and retrieve water- 
borne craft through  her  stem  gate  and  handle  manned 
helicopters. She  can  carry 29 tanks (or  32 tracked 
troop  transports) into combat. 

This versatile new  class of LSTs is expected to 
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A New Look In Cargo Ships 
Modernization is making work- 

ing  hours safer and less hectic for 
the Fleet’s engineers and deck sea- 
men.  On  newer  support  ships like 
uss Durham (LKA 114), commis- 
sioned in 1969,  modern  cargo- 
handling  equipment  and fully auto- 
mated  engine rooms have  taken 
over  a lot of the manual labor. 

Durham is one of five new 
Charleston class amphibious at- 
tack  cargo  ships  designed  to move 
Marines and  equipment  quickly 
and efficiently. Boatswain’s mates 
and deck  seamen  make up about 
half of her  400-man  crew . . . and 
the  equipment  aboard  that  helps 
them load and unload  cargo makes 
life easier for every  one of them. 

On older  ships of her type, it 
used  to  take 25 men almost  an 
hour  to  remove the cover  from  one 
cargo hold. The 15 to 20 200- 
pound sections of the cover had  to 
be moved  by hand. 

On Durham, one man can  open 
any of the ship’s four  huge  cargo 
holds  simply  by  pressing  a  button. 
A hydraulic  motor  uncovers  the 
hold in 10 minutes. 

The booms, rigging  and  winches 
also save  the  deck  force  many 

hours on working parties. The 12 
cargo booms have lifting capacities 
of ‘from 15 to 70 tons apiece. The 
two  70-ton booms are more than 
twice as large as those  found on 
any  other  type of Navy cargo ship. 

Durham’s cargo  holds  carry 
more  than  120,000  cubic feet of 
equipment  and  are  reached  by six 
elevators. Fully  loaded,  the  ship 
displaces  20,700 tons. 

At sea, the  cargo  holds  are  put 
to good use  even  when  they  are 
empty.  En  route  to  the Republic 
of the Philippines last May, Hold 
One was the site of intramural 
volleyball competition.  In  Hold 
Two,  nightly  karate classes helped 
fill the crew’s off-duty  hours. 

On  her  deck, Durham carries 11 
assault boats. Four of them  are 
LCM 8 landing  craft,  the  heaviest 
boats  ever  handled  by a ship of 
this type.  Each is capable of trans- 
porting 75 Marines  and  their com- 
bat  equipment swiftly to a hostile 
shore (or a  100-man liberty party 
to a  friendly beach). 

LCM  6  landing  craft,  smaller 
and  slower  than  the LCM 8s, 
make up an  additional liberty or 
assault wave of five boats. 

Below decks, the ship’s propul- 
sion plant  can  be  operated by four 
men, if necessary. Three of them 
stand  watch over an  automated 
control console  on which lights, 
knobs and  buttons  reveal  and con- 
trol the  status of the  entire engi- 
neering  system. The control room 
is air-conditioned,  a  pleasant  sur- 
prise for men  accustomed  to work- 
ing in 130-degree heat. 

The  fourth man  roves through 
the  engineroom  machinery, 
trouble-shooting  any  problems that 
cannot  be  corrected  by  twisting  a 
knob or pushing  a  button in the 
control  center. 

Durham proved herself  in 1969 
when  she  helped  return  Marines 
to  the states from the Republic 
of Vietnam as part of the troop 
withdrawal  program.  She took  on 
more  than  200 Marines and their 
gear, 180 vehicles  and  400  tons of 
bridging. 

Eighteen  days later the Marines 
and their equipment  (ranging from 
jeeps  to  52-ton  tanks)  were  un- 
loaded in Long Beach. Unloading 
took  less than  12 hours. 

-Story by J 0 3  James 1. Lore IV 

Among ships  launched  during  late  1970  was  the Military Sealift Command. Hayes is designed to per- 
first twin-hulled  ship  ever  developed for  Navy oceano- mit better  handling of research  equipment  and to 
graphic  research, USNS Hayes (T-AGOR 16).  She is provide  greater  maneuverability and increased lab- 
expected  to  enter service with  the  Naval  Research oratory  space. Scientific gear can be  towed  and re- 
Laboratory this fall; she will be  operated  by  the covered  through  the  center well between  the  two 

Fleet  oiler USS Kansas  City (AOR 3)  underway  during sea 
tr ials o f f  the  coast of Massachusetts. Right:  New  Charles- 

ton class USS Durham (LKA 114). 
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to  carry  heavy  landing  craft,  combat vehicles and 
troops  during  amphibious assaults. She  has  a flood- 
able well deck, similar to a  drydock,  which will  allow 
small craft  to  enter  her interior for cargo  handling 
and repairs. 

On  the West  Coast, the Navy’s- newest  combat 
stores ship, vss San lose (AFS 7) ,  entered service on 
23 October  at  Long Beach. She will operate  out of 
San  Francisco and serve the Pacific Fleet as a “float- 
ing  supermarket.”  Like  her sister ships in the Mars 
class, San Jose is designed  to  deliver large quantities 
of frozen, chilled or dry  food  products, as well as 
repair  parts  and  general  use  consumables,  to fast 
task forces at sea. Her cargo  space totals 596,000 
cubic feet; she  has elevators, fork trucks, pallet and 
package  conveyors, and  a line tensioning system for 
safer, more efficient  cargo transfers in all types of 
weather  and sea conditions.  She also boasts  an  auto- 
mated  propulsion  system  which  enables the officer 
at  the conn to control  the  engines directly from  the 
bridge. 

The first of a  new class of amphibious  command 

ships, uss Blue Ridge (LCC 19), was  placed in 
commission on 14 November at  the Philadelphia 
Naval  Shipyard.  The  new class  is designed  to  serve 
as command  headquarters for amphibious task forces, 
landing forces and air control  groups. Blue Ridge is 
a  complete data processing and communications  cen- 
ter built on a  steel hull 620 feet  long and 108 feet 
wide. She  has  accommodations for her own crew 
plus  an  embarked staff of up to 217 officers and 471 
enlisted men. After  training and readiness tests, she 
will  join the Pacific Fleet and  operate  out of San 
Diego. 

The  fourth in a  new class of fleet replenishment 
oilers, uss Savannah (AOR 4 ) ,  was  commissioned on 
5 December  at Boston Naval  Shipyard.  Equipped 
with  advanced transfer-at-sea equipment,  the  huge 
ships will replenish  combatant  ships  underway  with 
everything  from missiles to fuel. Fully  loaded,  she 
displaces 37,360 tons. After outfitting  and  underway 
training in the  Caribbean, Savannah will be home- 
ported  at Norfolk  as a unit of Service  Squadron  Four. 

”J02 Jim Shields 

ing of a gas turbine-driven  pump, 
sucks water in through hollow  foil 
struts and  spews it out  under  the 
boat’s stern at  the  rate of 100 tons 
per  minute. 

At a certain speed,  the hull rises 
out of the  water,  and  the  craft 
rides on foils, or  wing-like planes, 
that  are  attached  to legs beneath 
the craft and  act  much like giant 
water skis. Their  action lifts the 
hull above  the  water  and practical- 
ly eliminates  drag. 

“We  take  the  waves  out of the 
seas,” said Lieutenant R. E.  Stedd, 
officer in  charge of the  craft, which 
is assigned to Boat Support  Unit 
Two. 

She  has  a  forward foil  assembly 
which  provides  steering by means 
of rotating  the  strut  about its ver- 
tical axis. “The craft drives like a 
sports car  and  has  the  added  ad- 
vantage  over  other Navy ships and 
craft of greater  mobility, stability 
and  speed,  and  exceptionally  tight 
maneuvering ability,” said LT 
Stedd. 

The craft  has  an  automatic 
wave-height  sensing system fed by 
computer to maintain the hull clear 
of the sea, and  sbe  can stay above 
the  waves  rather  than  get  down 
and wallow in  them the way  a  con- 
ventional  craft  does. 

Every  man  on the  craft is a 

qualified driver. When driving, he 
sits in a  cockpit  much like that of 
an aircraft, and  takes  orders from 
the officer in charge,  who sits in a 
seat beside him. 

The purpose of the craft is to 
operate  at  high  speeds, even  in 
rough seas, and when not needed 
for speed or mobility, the foils are 
fully retractable for hull-borne  op- 
erations. 

Tucumcari is operated by one 
officer and 12 enlisted men.  She 
displaces 58 tons and is something 
to see as she sails  over the water, 
as demonstrated in the photos on 
these  pages. 
“Photos by PH2 M. D. Carey, USN. 





S M A L L  BOATS IN VIETNAM have  written  a  new  chap- 
ter in naval  history  and  they  continue  to do so, es- 

pecially from a  construction  standpoint. 
Not surprisingly, almost all the small  boats  used in 

Vietnam  came  from the United  States - that is, until 
December  1969  when  the  Republic of Vietnam  began 
building  patrol craft from  cement.  Earlier in the year, 
a  cement  junk had been built. 

If the idea of a  cement  boat  seems  funny, don’t 
laugh  because the joke  will be on  you. The  fact is, a 
cement  boat built in 1848 is still alive and well and 
living in a  French  museum. 

Other old timers  have  been known to  remain in 

It is surprising  that,  although  1970 is separated 
from 1848 by more than  a  century,  cement  boats  are 
still so unusual  they  are  considered to have just made 
the scene. 

It is also somewhat  unusual that  a shipyard in Sai- 
gon should  become the first to produce  combat  boats 
Opposite page, above: Navy  drydockr include  a number con- 
structed  of concrete. Below: One o f   t h e  concrete  drydocks, with 
l i f t ing capacity o f   2 8 0 0  tons. Of   the  11 concrete  drydocks, al l  but 
three  are  loaned t o  foreign  governments or leased t o  commercial 
enterprises. Hull numbers  are AFDL 35, 37-45, and 48. All hove 
2800-ton capacity  except AFDL 48,  which  lifts 4000 tons. AFDLs 
4 2  and 4 8  are in use at  Long Beach  Naval  Shipyard. AFDL 35 i s   in  
inactive  status  at  Inactive  Ship  Maintenance  Facility,  Son Diego. 

- water for 80 years  without  appreciable  damage. 

I 

using the  ferro-cement process. Aside  from the junk 
which was produced earlier in 1969, the first boats 
turned  out  for  combat  use  were  a  PCF  (for fast patrol 
craft) which was followed  by the construction of a 
patrol  boat  called  the “viper.” Both were to be  used 
for river and coastal patrol. 

A CONVENTIONAL metal swift boat costs about  $180,- 
000 but  a  ferro-cement swift can  be  launched for 

half that price. 
There are, of course, some differences  between the 

steel  and  the  ferro-cement models. A  cement swift boat 
will weigh  from  five  to 10 per  cent  more  than  a  con- 
ventional PCF  but its 430-horsepower  twin diesel en- 
gines  can still propel  the  boat  about  20 knots. 

The Vietnamese  cement swift is 50 feet long  and 
has  a  13-and-a-half-foot  beam.  It carries the same 
armament as its metal  counterpart-twin 50-cal. 
machine  guns  amidships and  an 81-mm  mortar  and 
50-caliber  machine  gun  aft. 

The viper, which was  also turned  out by the Saigon 
shipyard, is an experimental  design and was conceived 
principally for river attack  and interdiction missions. It 
will accompany and provide fire coverage  support for 
PBRs (river  patrol  boats). 

The viper  measures 28 feet and  displaces  12,000 
Ibs. Its  top  speed is 20 knots and it is armed  with  one 

Below:  Vietnamese  workmen t r im  hu l l  of new  cement boat. 

CAISSONS GO F L O A T I N G   A L O N L D u r i n g   W o r l d  War II, the 
Allies built concrete caissons called Phoenixes, which  were sunk  off 

French  coast to  form  art i f icial harbor. 
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Mk 20  automatic  grenade  launcher and two "60 
machine  guns.  It is manned  by  a  crew of four. 

A ferro-cement  boat is built  with  a steel framework 
covered inside and  out  with  eight layers of interwoven 
mesh of chicken  wire filled with  a  mixture of portland 
cement,  sand  and  a  substance known as pozzuolan. 

Both surfaces  are  smoothed and  the  hull is damp- 
cured  by  periodic  submersion in water.  Even  after 
the  cement  has  cured,  the  hull  continues  to  gain in 
strength over a  period of many years. 

THE CURED HULL is finally worked  with  abrasives and 
chemicals,  then  sealed  with epoxy  resins to  insure 

watertightness. Work on interior and exterior fittings 
and  equipment is begun as the  hull  nears  completion. 

The construction of the viper  requires the use  of a 
wooden  mold in  conjunction  with  the steel and chicken 
wire  framework. 

Once  built,  the  ferro-cement hulls have  proved to 
be exceptionally  strong and  durable as well  as being 
almost  puncture-proof. To add  to  their attractiveness, 
the  teredo worms which  find  wooden hulls so attrac- 
tive are  not  interested in the ferro-cement hulls. Metal 
fittings aren't subject  to electrolysis damage  and,  when 
damaged,  the  ferro-cement hulls can  be easily and in- 
expensively repaired. 

For  Vietnam, the possibility of continued  construc- 
tion of ferro-cement  boats  seems particularly appropri- 
ate inasmuch as skilled,  workmen  and  the  necessary 
materials are available  within the  country.  For  a  while, 
the U. S. Navy  is willing  to  furnish  technical  advice. 

As for the rest of the world, the use of the ferro- 
cement  technique  has  become  increasingly  popular in 
Canada, Australia, New  Zealand and  other countries. 
In  the  United States, ferro-cement is used  increasingly 
for  the construction of pleasure boats. 

DURING THE WORLD WAR I1 invasion of Europe,  the 
Allies also made good  use of floating concrete  to 

create artificial harbors  which  could be towed  from 
England  and  emplaced off the coast of France. 

The complete  harbor  consisted of floating steel 
structures  which  broke  up  wave action. After  that, 
there was a  2200-yard  breakwater  made up of 31 con- 
crete caissons called phoenixes. The phoenixes,  each of 
which  equaled  the  height of a five-story building, 
when  sunk,  formed  a  seawall on two sides of an arti- 
ficial harbor  big  enough  to shelter seven  Liberty  ships 
and 12 smaller vessels. 

Inside  each  harbor,  there  were  runways  mounted 
on pontoons  and  anchored on their  seaward  ends to 
pierheads  which rose and fell with the tide. This  en- 
abled LSTs to unload  regardless of the  status of the 

Above:  Cement  PCF,  with  its  aluminum  superstructure  finished, 
goes on "sea tr ials"   in  the Saigon  River.  Below  left:  Hanging by 

i t s  steel frame, the  PCF  awaits  the  application o f  cement t o  give 
body to  its  ghostlike appearance. Below  right: With the cement hul l  
completed,  a strongback  is  built  under  the  boat  to  support  the 

weight o f  other necessary work. 

f 
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Shipyard  workers apply the  finishing touches t o  the chicken 
wire  and  reinforcing  rod  framework. 

tide  and  provided  a  road  upon  which  wheeled vehicles 
could roll ashore. 

To provide  sheltered  waters for craft landing  on  the 
beach,  a line of ships was sunk parallel to  the shore in 
three  fathoms of water. 

HE ARTIFICIAL HARBOR was essential to successful 
landing  because  there was considerable  doubt as 

to whether  the  harbor  at  Cherbourg  could  be  captured 
and  put  to immediate  use  supplying forces ashore. 

To complicate  matters,  weather statistics showed 
what almost everyone  knows-that the weather in 
the  channel is unreliable. A storm  could  be  expected 
every  month in the year, and what fair weather  there 
was rarely lasted more than  a  few  days.  Naturally  a 
landing as large as that to be  undertaken by the allies 
couldn't  succeed  without  sheltered  water. 

The Army insisted that  a  port  be available  and  that 
Cherbourg was  too well  defended to count  upon. The 
idea of a  portable  port  got  underway  when  someone  at 
the conference  remarked that, if a  port couldn't be 
captured,  one  must  be  brought along. 

The  entire project cost about 25 million  British 
pounds sterling as  well  as 70 ships, 25 of which  were 
American merchantmen. More than 100 tugboats, 
about  three-fourths of which  were  contributed by the 
U. S .  Army and  Navy,  were  used to tow  the  entire 
floating port across the  channel. 

"Story by Robert Neil 
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letters 
to 
the 
editor 

Th is  section  is open to  unoff icial com- 
munications  from  within  the  naval service 
on matters  of general interest. However, it 
is  not intended t o  conflict in  any way with 
Navy  Regulations  regarding  the  forwarding 

of  official  mail  through channels, nor  is it 
t o  substitute  for  the policy o f  obtaining  in- 
formation  from local  commands in  al l  por- 
sible  instances. Do not send  portage or re- 

’ tu rn  envelopes. Sign  ful l  name  and  address. 
Address letter  to  Editor, ALL HANDS,  Pen- 
P31, Bureau  of  Naval  Personnel,  Navy 
Dept., Washington, D. C. 20370. 

60 

Rights and  Benefits 
SIR: In May  of  1964  an  issue of 

ALL HANDS was  published  with the 
title,  “Rights and Benefits  of  Navy- 
men and Their  Dependents-Infoma- 
tion  for the Career Navyman-Nav- 
Pers  15885-B.”  Much of that  informa- 
tion  is, of course,  obsolete  today,  but 
the  subject  is  still  as  important.  Do 
you  plan to  publish  a  similar-but  up- 
dated-issue  in the future?-Mrs. W. 
J. D. 

There are so many  pending 
changes and new plans under  consid- 
eration that  an  updated issue O f  

“Rights and Benefits of Navymen and 
Their Dependents” (NavPers 15885-B) 
is not feasible. W e  have tried to  keep 
up  with  the  changes  month by month 
in ALL HANDS, but as soon as c o d -  
tions  become a bit more  stubilized we 
hope to  be able to assemble all the in- 
formation and publish  it  in a new R 
iL B issue. In the  meantime  you, as a 
Navy  wife,  may  want  to follow the 
news  through ALL HANDS,  which is 
available to  Navy  families  on  an an- 
nual  subscription basis through  the 
Superintendent of Documents, U. S .  
Government Pvinting Office, at $4.50 
a  year. For information  on  how to sub- 
scribe, check  the  column  next  to  Taff- 
rail Talk  on  page 64 of each issue. 

Your local Family Services Center 
should  also be  able  to  provide you 
with current information  on  the vari- 
ous topics covered in  the  “Rights and 
Benefits” issue.-ED. 

MUC for USS Weiss  
SIR: I  would  like  to  know if uss 

Weiss (LPR [APD] 135) received  a 
meritorious  unit  commendation  for  the 
period  which  includes  September,  Oc- 
tober and November  1968. 

I served  on  board Weiss during  that 
period  on  TAD  and, if the ship’s 
eligibility  period  includes  those 
months, I may be  able  to  establish 
my  own  eligibility  for the MUC.- 
WO B. F. D., USN. 

You’re out of luck so far as Weiss 
is concerned.  She received  a  Meritori- 
ous Unit  Commendation for  her part 
in U. S .  Seventh .Fleet Assault and 
Support Forces (Operation Bold Mar- 
iner)  but eligibility period was fronh 
24 Jan  1969  to 9 Feb  1969. 

At  any rate, merely  being  there  on 

T A D  wouldn’t necessarily have  made 
you eligible for the  MUC.  The  com- 
manding  officer  would  have  to  certify 
that  you  (and others aboard in a T A D  
status)  made a  significant contributim 
toward  winning  the award.-ED. 

Naming o f  Ships  Explained 
SIR: I  have  been  interested  in  the 

Navy’s  ships  since I was  in the  fifth 
grade, and recently  heard about  a 
new  frigate  which I believe our Navy 
has  incorrectly  named uss California. 
I believe that only  battleships  should 
be nFmed  after  states,  and that it is 
wrong  to  justify  this  action  by  claim- 
ing that the  formidable,  majestic 
battleship  will  never  be  used  again. 
No  conventional  weapon  could  ever 
replace  the  16-inch  gun of our  battle- 
ships  with  its  pinpoint  accuracy, 
range,  penetrating  power and damag- 
ing  effect. 

In states  whose  names  have  been 
borne by these  huge  battleships  are 
many  concerned  citizens  who, I  be- 
lieve,  would be  disappointed  in the 
Navy  if  new frigates  were  named 
after  these  states  also.  This  would  be 
especially true  in  the cases  where the 
battleship is presently  a  monument  to 
the many  servicemen  who  died during 
World  War 11. In  addition, the sailors 
who  served  on  these  battleships  would 
feel  a  personal  disgrace at having 
some  new,  smaller  warship  bearing 
the same  name  as  their  battle-scarred 
vessel. 

.Our Navy  can  surely  think of better 
names  for  their  new  ships  than  those 
reserved  for  battleships.  I  speak  in 
defense of the  prestige,  power, and 
spirit of the battleship  namesake  in 
asking  you  if there is  any  possibility 
of preventing  further  misuse  of  a 
state’s  name  affixed  to  any  naval  ves- 
sel  when it is  not a battleship- 
RMSN  R.M.A. 

The United States has been as- 
signing names  to  its warships  since 
1775. For 43 years after we declared 
OUT independence  we had no  naming 
system at all. I t  was only in  1819 
that  an  Act of Congress  set up ship 
name categories.  Ships of the “first 
class” were  to  be  named for  states; 
those of  the “second class” for rivers; 
and those of the “third class” for the 
“principal  cities  and towns.” This  was 
in the  days of sail, when  ship cate- 
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"I think I might state, without fear   o f  contradiction . . . " 



WITH THE SHRILL WHISTLE OF A BOATSWAIN’S PIPE signaling 
the  end of the morning’s inspection  and  the  beginning of 

chow  aboard uss Amphion (AR 13) ,  the  four men- Captain  E. 
S. Jackson, the inspecting officer; Captain A. D. Thomson, 
Commanding Officer; LT  E. V. Kennedy,  Engineering Officer; 
and BTCM E.  H.  Fryman,  the Main Propulsion  Assistant-retired 
to  the engineroom for a hot  lunch. 

Lunch in the  engineroom? Yes. 
The unusual  meal was the engineering gang’s answer to a 

challenge  which  had  originated  nine  months earlier when- dur- 
ing  a similar  Admin Inspection- COMSERVRON 4 remarked that 
Amphion had  a  long way to go before  she  could  approach the 
appearance of some other  ships in the  squadron in which  one 
could  “eat  breakfast off the  deckplates.” 

Despite  shortages of engineering  personnel and  the continuous 
steaming of the  25-year-old  plant in port  and  at sea, the Amphwn 
engineers put forth a  concerted effort to convert  the  muddle 
into a mess. The success of that effort was indicated  by Com- 
modore Jackson’s post-meal  comment that  he enjoyed  the  ham 
steaks-but had been fully prepared to eat  crow. * * *  

This  winter ALL HANDS lost J 0 2  Frank Silvey,  who during 
his two-year  tour was responsible for a number of articles on 
subjects  ranging from telephone talkers to the  rhymed  introduc- 
tion to New Year’s logs (January 1971, p. 58). The qualities 
Frank  brought  to his  work were  perhaps  best  indicated by the 
fact that  he was unchallenged  champion in office contests  to 
determine who knew the most facts (What President had  the 
most children? To  what  four  sensations  are  the taste buds 
sensitive? ” ) ,  and  that  he was never satisfied until he  had 
checked ALL the facts for an ALL HANDS story. He’s  now at 
UCLA,  studying  a  variety of subjects, including  philosophy  and, 
we guess, making straight “A”s. We fully expect him to become 
the  next  John  Dewey in  his field. 

.mU!q ‘yes ‘mos ‘ J ~ ~ M S  : S ~ X B H  ‘ g  p.103~ay1n8 * * *  
THE FORD BROTHERS liked automobiles,  the  Wright boys  took 

to flying and  the  McQuaigs  decided  to  serve  their  country- 
’ four  joined the Navy and  the last joined the Air Force.  Their 

total service exceeds  the  100-year mark and they’re going 
strong. At the  Naval Air Technical  Training  Center,  Jackson- 
ville, Fla.,  Lieutenant  Commander  Clarence M. McQuaig  en- 
listed his son, Michael, in the  Naval  Reserve  and  then re- 
enlisted his younger  brother (the commander’s),  AE1  William 
R. McQuaig.  But, whoa!  On hand for the event was retired 
Master Chief  Aviation  Boatswain’s Mate  Harold E. McQuaig. 
It could  have  been  a real bang-up ceremony if they  rounded 
up the  other  two  brothers-both  retired on 20:  Navy  Lieutenant 
Mac A. McQuaig and Air Force  Captain  Irving G. McQuaig. 
But then,  they  might  have  brought  along  other  McQuaigs to 
be enlisted and we’d  only end  up  getting one  McQuaig  before 
the other, but good. 
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A T  RIGHT: SCUBA DIVER-Clear- 
ing away underwater  obstructions is 
just one o f  the  many  tasks  assigned 
Navy  divers  around  the  world. T h e  scuba 
diver  works in shallow  depths  while  the 
hard  hat  diver, dressed in  the deep-sea 
diving  suit,  takes  over  on jobs at  greater 

depths. 
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